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Our Distinguished Faculty

Mark A. lvener has exclusively practiced immigration law for more than 30 years. He has lectured 
on U.S. immigration law for organizations such as the World Trade Institute, the International Bar 
Association and the American Immigration Lawyers Association. His books include Handbook 
of Immigration Law, Volumes I and II; Doing Business in the USA Under Free Trade; Get the 
Right Visa; A Complete Guide to Getting An American Visa (in Japanese); and Have You Thought 
About Immigrating to the U.S.? (in Spanish). In addition, he has authored many articles for such 
publications as the International Law Journal, the Canadian-American Bar Association Newsletter, 
Business and the Law and World Trade Trends. A leader in his field, Mr. Ivener is a founder of the 
National Consortium of Immigration Law Firms (IMMLAW) and the Academy of Business Immigration 
Lawyers (ABIL). He is listed in the International Who’s Who of Corporate Immigration Lawyers.

Katherine A. Hren is a senior associate with Ballard Rosenberg Golper & Savitt, LLP. Ms. Hren’s 
practice focuses exclusively on the representation of various employers in all aspects of the 
employment relationship, including employers in such industries as hospitality, gaming, aerospace, 
retail and manufacturing. Her work includes defending employers during litigation resulting from 
claims of discrimination, wrongful termination, sexual harassment, defamation, unlawful/unfair 
competition and class actions alleging wage-hour violations. In addition, Ms. Hren routinely provides 
advice and counsel to employers on the entire spectrum of employment law matters, including 
hiring inquiries, avoidance of litigation, personnel policies and procedures, terminations, leaves of 
absence, wage-hour issues and reductions in force. She provides representation in state and federal 
courts, and before administrative agencies enforcing employment laws. Ms. Hren is a sought after 
public speaker. As part of the firm’s preventive practice, she designs and presents customized 
internal management training programs on a broad range of employment law matters, such as 
sexual harassment and other workplace misconduct, in-house investigations, wrongful termination, 
wage-hour law compliance, discrimination/harassment/retaliation, compliance with federal and state 
laws covering family/medical leave and other time-off laws, and the development of legally compliant 
employer policies. Ms. Hren received her B.A. degree from the University of California, Irvine, and 
her J.D. degree, with distinction, from the University of the Pacific, McGeorge School of Law, and is 
admitted as a member of the Order of the Coif. She is a member of the California bar association, 
the American Bar Association and the Traynor Honor Society, and is serving a three-year term on 
the California State Bar board of directors, California Young Lawyers Association.

Richard S. Rosenberg is a founding partner of Ballard Rosenberg Golper & Savitt, LLP. He is a 
graduate of the College of Industrial and Labor Relations at Cornell University, and the University of 
Santa Clara Law School. Mr. Rosenberg has spent his entire career of 29 years providing advice and 
counsel to management exclusively on the entire spectrum of labor relations and employment law 
matters. He has been the featured speaker for the Continuing Education of the Bar, the Employment 
Law Section of the Los Angeles County Bar Association and the Association of Southern California 
Defense Council. For the past 27 years, Mr. Rosenberg has done lectures throughout California 
sponsored jointly by the California Employment Development Department and the California 
Employer Advisory Council. He represents annual programs in Southern California for Lorman 
Education Services on wage-hour law, effective hiring practices and FMLA compliance. Mr. Rosenberg 
has also been a featured speaker for the past three years at the annual employment law program of 
the California CPA Society. He regularly appears before federal and state courts and administrative 
agencies, such as the NLRB, EEOC, the California DFEH, the Cal/OSHA Appeals Board, the U.S. 
Department of Labor, the California Division of Labor Standards Enforcement, California Employment 
Development Department, and the U.S. Bureau of Citizenship and Immigration Services (formerly 
Immigration and Naturalization Service). Mr. Rosenberg is widely recognized in the legal community 
for his expertise in employment law. He serves as a regular contributing author in the Los Angeles 
Daily Journal legal newspaper and wrote a regular column on labor law compliance for several 
years.

Richard M. Wilner is the managing shareholder of Wilner & O’Reilly, APLC, one of Southern 
California’s leading immigration law firms. With offices in Beverly Hills and Cerritos, California, the 
firm is well-known for handling the immigration matters for members of the entertainment and sports 
communities, such as Manny Pacquiao, the Black Eyed Peas and the Gracie JiuJitsu Family. The 
firm is also highly regarded amongst businesses and individuals alike for its strategic and effective 
immigration advice and counsel. Mr. Wilner is board certified as a specialist in immigration and 
nationality law by the State Bar of California. Additionally, he is a commissioner on the State Bar’s 
Immigration and Nationality Law Advisory Commission. Mr. Wilner is the current media liaison for the 
Southern California Chapter of the American Immigration Lawyers Association and is hotly sought 
after as a speaker on current issues in immigration law. He holds a certificate in international law 
from the National University of Singapore, a J.D. degree from the University of the Pacific, McGeorge 
School of Law, and an LL.M. degree in international business practice from the University of Salzburg 
in Austria in conjunction with the University of the Pacific, McGeorge School of Law. 

The Benefits For You

You will receive a professionally prepared manual at this seminar. This manual has been compiled by 
the faculty specifically for this seminar. The seminar will be recorded. Your registration constitutes your 
consent to such recording. If you cannot attend, you may order a set of the digitally recorded CDs and 
the accompanying manual from this program by using the registration form on the back panel. 

Written Materials/CD Audio Recordings

The purpose of this seminar is to provide attendees with basic and advanced information concerning 
the complex issues involving the hiring of foreign workers. The seminar will cover both immigration 
and labor law concerns regarding the employment of such individuals. Attendees will be able to 
learn how the immigration laws and the labor laws work together and why it is so important that 
immigration laws be followed strictly. 

Seminar highlights:

Overview of immigration laws and procedure, and non-immigrant visas 
Retaining foreign workers – immigrant visas
I-9 compliance and social security mismatch letters
Hiring domestic and foreign national applicants
The termination process

Learning objectives:

The attendee will be able to discuss state and federal wage and hour issues.
The attendee will be able to review employment contracts and oral agreements.
The attendee will be able to identify recordkeeping and privacy considerations.

•
•
•
•
•

•
•
•

Please remember to bring your license number, ID or other necessary information to the seminar. This 
will ensure timely reporting of continuing education credit.

Lorman Business Center, Inc. is a State Bar of California approved MCLE sponsor and this course qualifies 
for 6.50 CLE hours.

This program has been approved for 6.50 recertification credit hours toward PHR and SPHR recertification 
through the Human Resource Certification Institute (HRCI). For more information about certification or 
recertification, please visit the HRCI homepage at www.hrci.org.

This seminar may qualify for 8.0 hours of continuing education toward the Certified Bookkeeper requirement 
through the AIPB.

This seminar has been reviewed and approved for inclusion in the Human Resource 
Professional Development Certificate Program and qualifies for 1.0 credit. Each seminar 
that qualifies for credit towards the HRPD Certificate has been approved by an advisory 
board made up of leading law firms in the employment industry. The law firms residing on 
the advisory board are Jackson Lewis LLP, Littler Mendelson and Epstein Becker & Green, 
P.C. Please visit www.lorman.com/certification/hrpd for more information.

Lorman Business Center, Inc. is an Authorized Provider by the International Association of 
Continuing Education and Training (IACET). Lorman Business Center, Inc. will award 0.65 
CEUs to participants who successfully complete this program. Participants must complete 
an evaluation in order to receive CEUs. Please verify applicability with your professional board 
before attending.

Lorman Education Services is registered with the National Association of State Boards 
of Accountancy (NASBA) as a sponsor of continuing professional education on the 
National Registry of CPE Sponsors. State boards of accountancy have final authority on 
the acceptance of individual courses for CPE credit. Lorman Education Services is not 
approved to offer self-study CPE credit; therefore, no CPE will be given for this program 
if ordered as a self-study package. Complaints regarding registered sponsors may be 
addressed to the National Registry of CPE Sponsors, 150 Fourth Avenue North, Suite 
700, Nashville, TN, 37219-2417. Web site: www.nasba.org

CPE Credit: Maximum Credit Hours: 8.0 each session (based on a 50 minute credit hour). Field of Study: 
Personnel/HR. Prerequisite: None. Level of Knowledge: Intermediate. Teaching Method: Seminar/Lecture. 
Advance Preparation: None. Please refer to the information in this brochure for outline, course content and 
objectives. Upon completion of this course, you will receive a certificate of attendance. Final approval of a 
course for CPE credit belongs with each state’s regulatory board.

Continuing Education Credit

Lorman Education Services reserves the right to modify 
the agenda and the faculty when circumstances are beyond our control.

Critical Issues On The Agenda

You will receive a professionally prepared manual at this seminar. If you are unable to attend, 
you may order a CD audio recording and manual. Please see back panel for details.

8:30 a.m. - 12:00 p.m. (Break 10:20 a.m. - 10:30 a.m.)
I.	 Overview Of Immigration Laws And Procedure, And Non-Immigrant Visas 

Mark A. Ivener
What You Need To Know About Immigration And Why
Basic Immigration Concepts And Terms – Temporary Visas, Permanent Visa, Citizenship
Hiring Foreign Workers

Foreign Candidates: Reasons To Hire Them, What To Look For And How To Arrange 
A Work Visa
Visitors And Why They Can’t Work For You
Professionals (College Graduates, Corporate Transferees, Outstanding Ability, 
Canadians)
H-1B Workers: Special Obligations For The Employer/New Legislation
Students And Practical Training And Trainees (H-3 Visas, J-I Exchange Visitors)

II.	 Retaining Foreign Workers – Immigrant Visas
Richard M. Wilner

Overview
Labor Certification: Is it Required, Feasible And How Long Will It Take?
Other Options (Multinational Managers, Exceptional Ability, Lottery And National 
Interest Waivers)

Recent Changes
The PERM Process/Conversion To PERM
Backlog Reduction Centers For Standard And Reduction-In-Recruitment (RIR) Cases
Other Changes

III.	 I-9 Compliance And Social Security Mismatch Letters
Mark A. Ivener and Richard M. Wilner

Verifying Work Eligibility Under Immigration Reform And Control Act (I-9 Compliance) 
– Do’s And Don’ts
Social Security Mismatch Letters – Recent Letters And Their Implications

12:00 p.m. - 1:00 p.m.
Lunch (Included)

1:00 p.m. - 4:30 p.m. (Break 2:20 p.m. - 2:30 p.m.)
IV.	 Hiring Domestic And Foreign National Applicants

Katherine A. Hren and Richard S. Rosenberg
Before You Hire

Overview Of The Major Employment Laws And Their Implications
Legal Recruiting: Advertising, Agencies, Referrals, Oral Promises
Job Applications And Interviews
Pre-Employment Testing Do’s And Don’ts
Background Checks
Record Keeping And Privacy Considerations

The Hiring Decision
Hiring Practices And The ADA – Interviews, Access And Accommodation
Lawful Conditions Of Employment
Wage Hour Law: Compensation And Work Schedules

V.	 The Termination Process
Richard S. Rosenberg

Your Right To Fire And Its Limitations
Employment Contracts And Oral Agreements
Personnel Policies And Handbooks
Vulnerability To Claims Of Discrimination And Retaliation
Whistleblower Claims
Public Policy Wrongful Termination

State And Federal Wage And Hour Issues
Reductions In Force Do’s And Don’ts
ERlSA/Insurance And Benefits Continuation/Conversion Issues
Separation And Release Agreements – Pros And Cons
Unemployment Compensation

UC Benefits – Who Gets Them And Why?
Appealing An Adverse Decision
Limiting Vulnerability To Bogus Claims
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General Information
Los Angeles, CA • December 6, 2006
The Westin Bonaventure Hotel and Suites • 404 South Figueroa Street
Registration: 8:00 a.m. - 8:30 a.m. • Session: 8:30 a.m. - 4:30 p.m.
Lunch Break: 12:00 p.m. - 1:00 p.m. (Included)

Contact Lorman for hotel/seminar information at (866) 352-9539 (please call hotel for accommodations or 
directions only).
Walk-Ins: Call Lorman for final schedule information.
Cancellations: Substitute registrants are welcome and may be named at any time. If you cancel six or more 
business days in advance, you will receive a full refund, less a $20.00 service charge. If you cancel within 
five business days you are not entitled to a cash refund. However, as a courtesy, we will allow you to apply 
your payment toward any future Lorman seminar within one year from the date you cancel. Your payment 
is transferable. Please note that if you do not attend and you do not cancel as described above, you are 
responsible for the entire payment. If Lorman cancels a program, you will receive a full refund. Lorman 
disclaims any liability for any other direct or compensatory payment.
For more information regarding administrative policies or to make suggestions, please contact our 
offices at (866) 352-9539.
On-Site Seminars Available: If you have a group of 10 or more, it may be financially beneficial for you to 
schedule a seminar at your facility. Contact Lorman or e-mail us at onsite@lorman.com to inquire about 
on-site seminars on this or other topics.  
Copyright Statement: Lorman seminars are copyrighted and may not be recorded or transcribed in whole 
or part without its express prior written permission. Your attendance at a Lorman seminar constitutes your 
agreement not to record or transcribe all or any part of it.
The facility is wheelchair accessible. Please contact us with any questions.

Order online 
today!

Teleconferences now available. Visit us at
www.lorman.com/teleconference

for a complete listing of teleconferences.
Timely and relevant information delivered to your home or office.

Lorman Bookstore
Meet your need for the most current ideas! Below are a few items we have available in our book-
store. Visit our online bookstore at www.lorman.com for the thousands of manuals and audio 
recordings that are available from other Lorman seminars. Our policy is to fill all orders with the 
most recent editions available. Your bookstore item(s) will be shipped within 3-5 business days, 
upon receipt of your order.

To order the bookstore items below, see the back panel of the brochure or visit us online for 
complete ordering capabilities. CE credit information is also available online.

GOODBYE MEDICAL SAVINGS ACCOUNTS, HELLO HEALTH SAVINGS ACCOUNTS, 
HEALTH REIMBURSEMENT ACCOUNTS AND FLEXIBLE SPENDING ACCOUNTS - Overview 
Of Current Trends And Approaches; Review Of Flexible Spending Accounts; Health Reimbursement 
Arrangements (HRAs); Health Savings Accounts (HSAs); COBRA; What Is A Cafeteria Plan?; HIPAA 
Privacy Requirements And Health Care Flexible Spending Accounts, Have Smaller Employers 
Forgotten Something?; An Employer’s Guide To Health Savings Accounts (HSAs).
FACULTY: Howard B. Lapin, J.D., The Segal Company.  ©2006. 366 pages.
ITEM:	 357760MAN	 MANUAL ONLY	 $79

ADVANCED TOPICS IN THE FAMILY AND MEDICAL LEAVE ACT - Important Employer 
Practices; Review Of Basic Principles; Medical Certification; Designating Leave As FMLA Time; 
Disabilities Laws; Workers’ Compensation Act; Drug And Alcohol Rehabilitation; Paying For The 
Leave; How To Handle Leave Requests.
FACULTY: Calvin R. House, Esq., Gutierrez, Preciado & House, LLP.  ©2006. 208 pages.
ITEM:	 364758MAN	 MANUAL ONLY	 $69

HEALTH REIMBURSEMENT ACCOUNTS, HEALTH SAVINGS ACCOUNTS, SECTION 125 
CAFETERIA PLANS AND COBRA - Overview Of Current Trends And Approaches; Review Of 
Flexible Spending Accounts; Health Reimbursement Arrangements (HRAs); Health Savings 
Accounts (HSAs); COBRA; What Is A Cafeteria Plan?; IRS Modifies “Use-It-Or-Lose-It” Rule 
– Notice 2005-42 Explanation; HIPAA Privacy Requirements And Health Care Flexible Spending 
Accounts, Have Smaller Employers Forgotten Something?; HRAs Or HSAs, How Does An 
Employer Decide?; An Employer’s Guide To Health Savings Accounts (HSAs).
FACULTY: Howard B. Lapin, J.D., The Segal Company.  ©2006. 370 pages.
ITEM:	 356673TMX	 CD AND MANUAL	 $179
	 356673MAN	 MANUAL ONLY	 $79
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Los Angeles, CA
December 6, 2006

Mark A. Ivener
Ivener & Fullmer LLP

Katherine A. Hren
Richard S. Rosenberg
Ballard Rosenberg Golper & Savitt, LLP

Richard M. Wilner
Wilner & O’Reilly, APLC

This one-day seminar is designed for business 
executives, human resource professionals, business 
owners, attorneys and others involved in the process 
of hiring and managing foreign nationals. The seminar 
covers both immigration and labor law issues.

Teleconferences
Now Available
Complete Course Listing At 
www.lorman.com/teleconference

Business Immigration/ 
Employment Law 
Issues For California 
Employers

Keeping You Current.
Helping You Succeed.™
www.lorman.com • customerservice@lorman.com

Continuing education credit:

•	IACET 0.65	 •	HRPD 1.0	 •	CPE 8.0
•	CA MCLE 6.50	 •	HRCI 6.50	 •	AIPB 8.0

See inside for details.

Earn Your
HRPD

Certificate 
Now!

– Lunch Included –
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